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FISCAL YEAR 2021
VALUATION REPORT
Each year, the DARS Actuary, G.S.
Curran & Company, performs a
legally mandated actuarial valuation
of the System. This report details the
results of the actuarial valuation of all
assets and liabilities, as well as
funding requirements. Based upon
the fiscal year 2021 valuation report,
here are a few highlights about the
System as of June 30, 2021: There
were 726 active members and 424
retired members and survivors. The
average active member is 47 years
old with 10.8 years of service and an
annual salary of $84,993.
The
average number of payment sources
for
an
active
member
is
approximately 4.5. Over the last ten
years, there has been a decline in the
active member population aged 41 –
50 and an increase in members aged
31 – 40. Additionally, over the same
time frame, there has been a
reduction in members with less than
five years of service.
The average retiree is 71 years old
with a monthly benefit of $4,832. The
average age at retirement for service
retirees is 63. The number of retirees
and beneficiaries receiving benefits
from the system increased by 38
during the last fiscal year. Over the
last five years annual benefits paid
increased by $7,716,492. Full copies
of DARS actuarial valuation reports
for the last 10 years can be found

online
at
the
Division
of
Administration’s website:
https://www.doa.la.gov/Pages/prsac
/Retire_Systems.aspx.

COST OF LIVING
ADJUSTMENTS (COLAs)
APPROVED
The DARS Board of Trustees may grant
an annual cost of living increase
(COLAs) only if certain conditions are
met.
R.S. 11:243 sets forth the
funding criteria necessary to grant
cost of living adjustments to regular
retirees and beneficiaries. In short, a
COLA may be granted only if the prior
year’s earnings exceed expected
earnings by enough to offset the
COLA. For fiscal 2021, DARS earned
$11,494,459 in excess interest
earnings; therefore, the Board has the
authority to grant cost-of-living
increase under R.S. 11:1638 and R.S.
11:246. At its November meeting, the
DARS Board voted to approve both
COLAs effective July 1, 2023.

POTENTIAL FISCAL YEAR
2023 EMPLOYER
CONTRIBUTION RATE
REDUCTION
Another crucial item determined by
the annual valuation report is the
suggested employer contribution
rate for the upcoming fiscal year. The
rate, however, is not binding until it
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is approved by the Public Retirement
Systems’
Actuarial
Committee
(PRSAC). PRSAC was created by the
Legislature in 1988 to monitor the
fiscal integrity of the state and
statewide retirement systems to
insure the funding of all pension
benefits. As part of this effort, PRSAC
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reviews all actuarial reports in detail,
including employer contribution
rates.
Based upon our most recent
valuation, the DARS actuary has
recommended a fiscal year 2023
employer rate of 8.5%. Although this
rate is not official yet, historically the
committee has accepted the
recommendation of our actuary. We
anticipate PRSAC will make a formal
decision in February 2022.

retirement, please contact DARS to call the DARS office with questions
Headquarters.
prior to returning to work in any
district attorney’s office.

DARS INVESTMENT
SNAPSHOT

The DARS Board will meeting on the
below dates in 2022. Unless otherwise
indicated, all meetings will begin at
9:30 a.m. and be held in person at
2525 Quail Drive, Baton Rouge. Any
changes to this schedule will be
posted on the DARS website,
WWW.LADARS.ORG.
 Thursday, January 27
 Thursday, March 17
 Thursday, May 19
 Thursday, July 28
 Sunday, September 11, New
Orleans Marriott, time TBD
 Thursday, November 17

THE 2021 REGULAR
LEGISLATIVE SESSION
This year DARS plans to have
legislation addressing a variety of
topics. The proposed amendments
are summarized as follows:
 Make necessary changes to postretirement employment to comply
with IRS regulations; changes the
maximum pay possible to avoid
suspension of benefit for members
under a certain age at retirement;
 Requires the option to “buy” an
actuarial upgrade to 3.5% on transfers
of service credit be done within 45
days of the transfer or not at all;
 Requires future Back-DROP funds
to be withdrawn within 90 days of
account funding (after benefit
confirmation) or effective date of the
statute for existing accounts; may be
taken as a cash disbursement or
rolled-over into another retirement
account;
 Raises the number of retired
Board members from one to two and
requires that one be a retired DA and
one be a retired ADA.

UPCOMING MEETING
SCHEDULE

IS YOUR INFORMATION
CURRENT?

INDIVIDUAL OFFICE DARS
TRAINING

If
you
have
experienced
an
event
such
as
moving, a name
change, a marriage,
divorce, etc., please remember to
update DARS on those changes.

Earlier this month, DARS visited the
Lafourche Parish District Attorney’s
Office and provided small group
training for active members. These
small sessions provide a wonderful
opportunity for members to ask
questions and learn more about the
benefits offered by our system. If you
are interested in scheduling a small
group training, please contact
KRISTI@LADARS.ORG.

POST-RETIREMENT
EMPLOYMENT REMINDER

We often see an increase in
retirement inquires and requests at
the end of the calendar year. If you
If you have any questions about how plan to retire between now and June
this legislation may impact your 30, 2022, we strongly encourage you

If you have a topic you would
like to see discussed in a future
newsletter, please email DARS
at KRISTI@LADARS.ORG.
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